®ÜÊÜáã®æ
FORM

( 4,5,6 ÊÜáñÜá¤  7 ®æà ¯¿áÊÜáWÜÙÜ®Üá° ®æãàw)
(Vide Rules 4,5,6&7) 

GÇÝÉ ÖÜá¨æªWÜÙÜ®Üá° Aí¨ÜÃæ WÜãÅ±…&G, WÜãÅ±…&¹ ÊÜáñÜá¤ WÜãÅ±…&Ô ÖÜá¨æªWÜÙÜ®Üá° «ÝÃÜ| ÊÜÞw¨Ü ÓÜPÝìÄ ®èPÜÃÜÄWæ A®ÜÌ¿áÊÝWÜáÊÜ ÊÝÑìPÜ PÝ¿áì¯ÊÜìÖÜOÝ ÊÜÃÜ©¿á ®ÜÊÜáã®æ.

FORM OF ANNUAL PERFORMANCE REPORT APPLICABLE TO THE GOVERNMENT SERVENTS HOLDING ALL POSTS, i.e., GROUP ‘A’ ‘B’ AND ‘C’ POSTS.

( HPÜ ÊÜáãÆ ±ÜÅ£¿áÈÉ ÊÜÞñÜÅ ¨ÝSÆá ÊÜÞvÜ¸æàPÜá)

(To be  recorded in Single/ Original Only)

01&04&200   Äí¨Ü 31&03&200

............................................................ ÃÜí¨Üá ÊÜááPÝ¤¿áÊÝWÜáÊÜ ÊÜÐÜì¨Ü: AÊÜ—¿á ÊÜÃÜ©.

Report for the year/period ending ……………………………………………

»ÝWÜ&1 : Êæç¿áQ¤PÜ ÊÜÞ×£

PART-I : PERSONAL DATA

(ÊÜÃÜ© ÊÜÞvÜÆ³vÜáÊÜ ÓÜPÝìÄ ®èPÜÃÜÃÜá »Ü£ì ÊÜÞvÜ¸æàPÝ¨Üá¨Üá) 
(To be furnished by the Government Servants reported upon)

	1. ÓÜPÝìÄ ®èPÜÃÜ®Ü ÖæÓÜÃÜá

             Name of the Government servant 


	2. ÓÜPÝìÄ ®èPÜÃÜÃÜá ¿ÞÊÜ ÓæàÊæWæ ÓæàÄ¨ÝªÃæ

               Service to which the Govt. 

               Servant belongs

	3. ÊÜÐÜì: AÊÜ—¿áÈÉ «ÝÃÜ| ÊÜÞw¨Ü ÖÜá¨æª

             Post held during the year/period



	4. g®Ü¾ ©®ÝíPÜ

                                                                                                                                                                                                     Date of birth



	5. ÊÜÃÜ©¿á ÊÜÐÜì¨ÜÈÉ : AÊÜ—¿áÈÉ WÜÚÔ¨Ü
        Ë¨ÝÂÖÜìñæ, ¿ÞÊÜâ¨Ý¨ÜÃÜã C¨ÜªÈÉ

             Qualification acquired, if any 
           during the Period of report




  


                                                                                         1
	(G) ÃÜhæ

        Leave

(1) ÃÜhæ¿á ÓÜÌÃÜã±Ü:

      Kind of Leave


	

	(2)  Cí¨Ü:                                ÊÜÃæWæ

         From                         To 


	

	(¹) ñÜÃÜ¸æà£: 

        Training

 (1) ¿ÞÊÜ ñÜÃÜ¸æà£Wæ ¯ÁãàiÓÜÇÝXñæã¤à
  B ñÜÃÜ¸æà£¿á ËÊÜÃÜWÜÙÜá

   Particulars of Training to which

  deputed
	

	 (2) ÖÝgÃÝX¨ÜªÃæ?

  Whether attended


	

	 (3) ÖÝgÃÝWÜ©¨ÜªÈÉ A¨ÜPæR PÝÃÜ|WÜÙÜá

       If  not, reasons for not attending


	

	   6. ÊÝÑìPÜ BÔ¤ ËÊÜÃÜ ±Üqr¿á®Üá° ÓÜÈÉÔ¨Ü ©®ÝíPÜ

      Date of filing the Annual Property 
       returns


	


ÓÜ§ÙÜ:     þÝ®Ü ÓÜÖÝÂ©Å                                                                                     ÓÜ×

Place:                                                                               Signature
©®ÝíPÜ:                                                                                           ÖæÓÜÃÜá ÊÜáñÜá¤ ±Ü¨Ü®ÝÊÜá

Date   :                                                                   Name and Disignation.

2

»ÝWÜ&2 : ÓÜÌ¿áí ÊÜåèÆÂÊÜÞ±Ü®Ü
PART-II : SELF ASSESSMENT

( ÊÜÃÜ© ÊÜÞvÜÆ³vÜáÊÜ ÓÜPÝìÄ ®èPÜÃÜÃÜá »Ü£ì ÊÜÞvÜ¸æàPÝ¨Üá¨Üá)

(To be  made by the Govt.servants reported upon)

	1.PÜñÜìÊÜÂWÜÙÜ ÓÜíQÒ±Ü¤ ËÊÜÃÜOæ

    Brief description of the duties


	

	2.  D PæÙÜPÜívÜ AíÍÜWÜÙÜ®æã°ÙÜWæãívÜíñæ ÓÜPÝìÄ ®èPÜÃÜ 

      ¯ÊÜì×Ô¨Ü PæÆÓÜ¨Ü ÓÜíQÒ±Ü¤  ÓÜÌ¿áí ÊÜåèÆÂÊÜÞ±Ü®Ü

      A brief self assessment of the work done  

      by the Govt. servant including the 

      following aspects 

(G) BñÜ®Üá : BPæ ÓÜÌ¿áí ¯WÜ©±ÜwÔPæãíwÃÜáÊÜ  

        ¿ÞÊÜâ¨Ý¨ÜÃÜã WÜáÄWÜÙÜá

        Objective set for himself/herself, if any


	

	(¹) ÊÜÞwÃÜáÊÜ ¿ÞÊÜâ¨Ý¨ÜÃÜã ËÍæàÐÜ ÓÝ«Ü®æWÜÙÜá

  Objectives achieved

	(1) 

	(Ô) ¯Ÿìí«ÜWÜÙÜá, ¿ÞÊÜâ¨Ý¨ÜÃÜã C¨ÜªÈÉ

      Constraints, if any 


	


ÓÜ§ÙÜ:      þÝ®Ü ÓÜÖÝÂ©Å                                                                                     ÓÜ×

Place:                                                                               Signature
©®ÝíPÜ:                                                                                           ÖæÓÜÃÜá ÊÜáñÜá¤ ±Ü¨Ü®ÝÊÜá

Date   :                                                                   Name and Disignation.
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»ÝWÜ & 3 : ÊÜÃÜ©

PART-III : REPORT
( ÊÜÃÜ© ÊÜÞvÜáÊÜ ±ÝÅ—PÝÃÜ »Ü£ì ÊÜÞvÜ¸æàPÝ¨Üá¨Üá)

(To be made by the Reporting Authority)

	1.  ÓÜÌ¿áí ÊÜåèÆÂÊÜÞ±Ü®ÜPæR ÓÜíŸí—Ô¨Üíñæ ®èPÜÃÜ  

     ¯ÊÜì×Ô¨Ü PæÆÓÜ¨Ü ÓÜÌÃÜã±Ü ÖÝWÜã WÜá|ÊÜáor¨Ü  

     EñÜ³®Ü°
     Nature and quality of output with 
      reference to self assessment
       * (AÓÝ«ÝÃÜ|: AñÜáÂñÜ¤ÊÜá : EñÜ¤ÊÜá : ÓÝ«ÝÃÜ| 
            ÓÝ«ÝÃÜ|QRíñÜ PÜwÊæá)

        * (Outstanding/ very Good/ Good/

            Average / Below Average)                        


	

	2. PÝ¿áìPæÒàñÜÅ¨Ü ŸWæY £ÙÜáÊÜÚPæ ÊÜáñÜá¤ PèÍÜÆÂ
    Knowledge of sphere of work and skill
      * (AÓÝ«ÝÃÜ|: AñÜáÂñÜ¤ÊÜá : EñÜ¤ÊÜá : ÓÝ«ÝÃÜ| 
            ÓÝ«ÝÃÜ|QRíñÜ PÜwÊæá)

      * (Outstanding/ very Good/ Good/

          Average / Below Average)                                                 


	

	3. D ÊÜááí©®Ü AíÍÜWÜÙÜ®æã°WæãívÜ ÊæçÎÐÜr$ÂWÜÙÜá

     Attributes covering the following 
      aspects
(G) PæÆÓÜ¨Ü ŸWæY  ÊÜá®æãà»ÝÊÜ
      Attitude towards work
          * (AÓÝ«ÝÃÜ|: AñÜáÂñÜ¤ÊÜá : EñÜ¤ÊÜá : 
              ÓÝ«ÝÃÜ| ÓÝ«ÝÃÜ|QRíñÜ PÜwÊæá)

         * (Outstanding/ very Good/ Good/

             Average / Below Average)                                                 


	

	(¹) gÊÝ¸ÝªÄ ÊÜ×ÔPæãÙÜáÛÊÜ Caæc

        Willingness to assume responsibility
             * (AÓÝ«ÝÃÜ|: AñÜáÂñÜ¤ÊÜá : EñÜ¤ÊÜá : 
                 ÓÝ«ÝÃÜ| ÓÝ«ÝÃÜ|QRíñÜ PÜwÊæá)

            * (Outstanding/ very Good/ Good/

               Average / Below Average)                                                 
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	(Ô) ±æÅàÃÜPÜ ÍÜQ¤ ÊÜáñÜá¤ Áãàg®Ý ÓÝÊÜá¥ÜÂì

       Initiative and planning ability

	

	 (w) EñÝÕÖÜ ÊÜáñÜá¤ ±ÜÄÍÜÅÊÜá

         Zeal and Industry
             * (AÓÝ«ÝÃÜ|: AñÜáÂñÜ¤ÊÜá : EñÜ¤ÊÜá : 
                ÓÝ«ÝÃÜ| : ÓÝ«ÝÃÜ|QRíñÜ PÜwÊæá)

            * (Outstanding/ very Good/ Good/

              Average / Below Average)                                                 


	

	(C) ¯SÃÜñæ


       Accuracy

          * (AÓÝ«ÝÃÜ|: AñÜáÂñÜ¤ÊÜá : EñÜ¤ÊÜá : 
              ÓÝ«ÝÃÜ|: ÓÝ«ÝÃÜ|QRíñÜ PÜwÊæá)

          * (Outstanding/ very Good/ Good/

             Average / Below Average)                                                 


	

	(G´…) £àÊÜÞì®Ü ñæWæ¨ÜáPæãÙÜáÛÊÜ ÓÝÊÜá¥ÜÂì

            Decision making ability

              * (AÓÝ«ÝÃÜ|: AñÜáÂñÜ¤ÊÜá : EñÜ¤ÊÜá :  

                 ÓÝ«ÝÃÜ| : ÓÝ«ÝÃÜ|QRíñÜ PÜwÊæá)

             * (Outstanding/ very Good/ Good/

               Average / Below Average)                                                 


	

	(i) ¯ÃÜã±ÜOÝ ®æ±Üâ|Âñæ (ÈUñÜ ÊÜáñÜá¤ ÊÜåèUPÜ    

         ÍÜŸªWÜÙÜ ÊÜáãÆPÜ A¼ÊÜÂQ¤)

        Communication skill (through words,  

        written & oral)
           * (AÓÝ«ÝÃÜ|: AñÜáÂñÜ¤ÊÜá : EñÜ¤ÊÜá : ÓÝ«ÝÃÜ| : ÓÝ«ÝÃÜ|QRíñÜ PÜwÊæá)

* (Outstanding/ very Good/ Good/

Average / Below Average)                                                 


	

	(Öæa…) ±ÜÃÜÓÜ³ÃÜ Êæç¿áQ¤PÜ ÓÜíŸí«ÜWÜÙÜá ±æÅàÃÜOÝ 
             ÓÝÊÜá¥ÜÂì ÊÜáñÜá¤ ñÜívÜ¨Ü PæÆÓÜ

            Inter-personal relation, motivation   

             and team work
                * (AÓÝ«ÝÃÜ|: AñÜáÂñÜ¤ÊÜá : EñÜ¤ÊÜá : 
                   ÓÝ«ÝÃÜ| : ÓÝ«ÝÃÜ|QRíñÜ PÜwÊæá)

               * (Outstanding/ very Good/ Good/

                Average / Below Average)                                                 
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	(I) ÊæáàÈÌaÝÃÜOæ, ÓÜÊÜá®ÜÌ¿á ÊÜáñÜá¤ ÊÜááí¨ÝÙÜñÜÌ ÓÝÊÜá¥ÜÂì

      Supervision, Co-ordination and  

      leadership
       * (AÓÝ«ÝÃÜ|: AñÜáÂñÜ¤ÊÜá : EñÜ¤ÊÜá : ÓÝ«ÝÃÜ|   

            ÓÝ«ÝÃÜ|QRíñÜ PÜwÊæá)

      * (Outstanding/ very Good/ Good/

          Average / Below Average)                                                 


	

	(hæ) ÓÝÊÜìg¯PÜÃæãí©WÜ ÓÜíŸí«Ü


       Relation with the public

	

	4.¯Ðær

    Intergrity
    (¯ÓÜÕíÍÜ¿áÊÝ¨Ü: ÓÜíÍÜ¿ÞÓÜ³¨Ü ¯Ðær CÆÉÊæí¨Üá   

      ÎÔ¤®Ü : QÅËá®ÜÇ…®ÜvÜÊÜÚWÜÙÜÈÉ ÓÝ¼àñÝX¨æ)

    (Beyond doubt/Doubtful/Lack of  

      integrity proved in Disciplinary/  

      Criminal Proceedings)                                                 


	

	5.  ñÜÃÜ¸æà£:

     Training.
   (ÓÜPÝìÄ ®èPÜÃÜ®Üá ±ÜÅ»ÝÊÜÍÝÈ¿ÞX PæÆÓÜ    

     ¯ÊÜì×ÓÜÆá A®ÜáÊÝWÜÆá PÝ¿áì±ÜoáñÜÌ ÊÜáñÜá¤ 
      ÓÝÊÜá¥ÜÂìWÜÙÜ®Üá° ÖæbcÓÜÆá ñÜÃÜ¸æà£¿áá AWÜñÜÂ)

    (Need for training to further improve  

     the effectiveness and capabilities of 

     the Govt. Servant)                                                 


	

	 6. PÜdæàÄ PæÆÓÜ¨ÜÈÉ PÜ®Ü°vÜ »ÝÐæ¿á®Üá°    

     E±ÜÁãàXÓÜáñÝ¤ÃæÁáà ?

     Whether uses Kannada language in 

      official work ?                                                 


	

	7. BÃæãàWÜÂ Ô§£

   State of Health
   ( ÓÝÊÜÞ®ÜÂÊÝX BÃæãàWÜÂPÜÃÜÊæà A¥ÜÊÝ CÆÉÊæà)
   (Whether generally healthy or not)
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	8. ÖÝgÄ

     Attendance

      (ñÜê²¤PÜÃÜÊÝX¨æÁáà A¥ÜÊÝ CÆÉÊæà)

      (Whether satisfactory or not)                                                 
	

	9. ÓÝÊÜÞ®ÜÂ ÊÜåèÆÂÊÜÞ±Ü®Ü


    General Assessment
       * (AÓÝ«ÝÃÜ|: AñÜáÂñÜ¤ÊÜá : EñÜ¤ÊÜá : ÓÝ«ÝÃÜ|      

            : ÓÝ«ÝÃÜ|QRíñÜ PÜwÊæá)

      * (Outstanding/ very Good/ Good/

          Average / Below Average)                                                 
	

	10. ÍæÅà~ ¯àwPæ:
        GRADING
       * (AÓÝ«ÝÃÜ|: AñÜáÂñÜ¤ÊÜá : EñÜ¤ÊÜá : ÓÝ«ÝÃÜ|   

             : ÓÝ«ÝÃÜ|QRíñÜ PÜwÊæá)

      * (Outstanding/ very Good/ Good/

          Average / Below Average)                                                 
	


   q±Ü³~ :  (1) ¯¿áÊÜá&9ÃÜÈÉ  ÓÜãbÔ¨Üíñæ  ¿ÞÊÜâ¨æà ÐÜÃÝ, ±ÜÅ£PÜãÆ ÐÜÃÜÊæà  ÊÜáñÜá¤ : A¥ÜÊÝ             

                         ÓÜÆÖÝñÜ¾PÜ  ÐÜÃÜÊæà ? G®Üá°ÊÜâ¨Ü®Üá° AíñÜÖÜ ÐÜÃÝ¨Ü PæÙÜWæ ¯—ìÐÜr  q±Ü³~¿á®Üá°                   

                         ¨ÝSÈÓÜáÊÜ ÊÜáãÆPÜ ®ÜÊÜáã©ÓÜ¸æàPÜá.
                 (2)  ÓÜPÝìÄ ®èPÜÃÜÄWæ AÓÝ«ÝÃÜ|  ÍæÅà~ ¯àw¨ÝWÜ, AÊÜÃÜÈÉ WÜÊÜá¯Ô¨Ü  AÓÝ«ÝÃÜ| 

                      WÜá|WÜÙÜ®Üá°   ÊÜáñÜá¤  AÊÜÃÜ  PÝ¿áìÓÝ«Ü®æ¿á®Üá°  ÖÝWÜã AíñÜÖÜ  ÍæÅà~ ¯àwPæWæ           

                      PÝÃÜ|WÜÙÜ®Üá° ÓÜãbÓÜ¸æàPÜá.

NOTE: (1) Adverse remarks and / or advisory remarks should be indicated   
                  as per rule-9 by recording a specific note to that effect   

                  immediately below such remarks.

            (2) When a Government Servant is graded Outstanding, the  

                  exceptional qualities and performance noticed as well as the 

                  grounds for such grading should be indicated.

        ÓÜãaÜ®æ: (*) (**) A®ÜÌ¿áÊÝWÜ¨æà CÃÜáÊÜâ¨Ü®Üá° Öæãvæ¨Üá ÖÝQÄ.
     NOTE: (*) (**) Strike-off whichever is not applicable.
ÓÜ§ÙÜ:     þÝ®Ü ÓÜÖÝÂ©Å                                                                                     ÓÜ×

Place:                                                                               Signature
©®ÝíPÜ:                                                                                           ÖæÓÜÃÜá ÊÜáñÜá¤ ±Ü¨Ü®ÝÊÜá

Date   :                                                                   Name and Disignation.

          7
»ÝWÜ & 4 : ±Üâ®ÜÃÝÊÜÇæãàPÜ®Ü
PART-IV REVIEM
( ±Üâ®ÜÃ… AÊÜÇæãàPÜ®Ü ÊÜÞvÜáÊÜ ±ÝÅ—PÝÃÜ »Ü£ì ÊÜÞvÜ¸æàPÝ¨Üá¨Üá)

(To be made by the Reviewing Authority)

	1. ®èPÜÃÜÃÜ ÓÜÌ¿áí ÊÜåèÆÂÊÜÞ±Ü®Ü ÊÜáñÜá¤ ÊÜÃÜ© 
      ÊÜÞvÜáÊÜ ±ÝÅ—PÝÃÜ¨Ü ÊÜÃÜ©¿á®Üá° ¯àÊÜâ   

      J±Üâ³£¤àÃÝ ? J±Ü³©¨ÜªÈÉ A¨ÜPæR PÝÃÜ|WÜÙÜ®Üá° 
     ¯àw.

    Whether self assessment and the 

     report of the Reporting Authority is 

     acceptable. If not, give reasons.


	

	2. ±Üâ®ÜÃ… AÊÜÇæãàPÜ®Ü ÊÜÞvÜáÊÜ ±ÝÅ—PÝÃÜ¨Ü 
     ÐÜÃÝWÜÙÜá, ¿ÞÊÜâ¨Ý¨ÜÃÜã C¨ÜªÈÉ.

    Remarks of the Reviewing 

   Authority, if any. 
	


q±Ü³~ :  (1) ¯¿áÊÜá&9ÃÜÈÉ ÓÜãbÔ¨Üíñæ ¿ÞÊÜâ¨æà ÐÜÃÝ, ±ÜÅ£PÜãÆ ÐÜÃÜÊæà ÊÜáñÜá¤ : A¥ÜÊÝ             

                         ÓÜÆÖÝñÜ¾PÜ  ÐÜÃÜÊæà ? G®Üá°ÊÜâ¨Ü®Üá° AíñÜÖÜ ÐÜÃÝ¨Ü PæÙÜWæ ¯—ìÐÜr q±Ü³~¿á®Üá° ¨ÝSÈÓÜáÊÜ  

                         ÊÜáãÆPÜ ®ÜÊÜáã©ÓÜ¸æàPÜá.

                 (2)  ÓÜPÝìÄ ®èPÜÃÜÄWæ AÓÝ«ÝÃÜ|  ÍæÅà~ ¯àw¨ÝWÜ, AÊÜÃÜÈÉ WÜÊÜá¯Ô¨Ü AÓÝ«ÝÃÜ| 

                      WÜá|WÜÙÜ®Üá°  ÊÜáñÜá¤ AÊÜÃÜ PÝ¿áìÓÝ«Ü®æ¿á®Üá° ÖÝWÜã AíñÜÖÜ  ÍæÅà~ ¯àwPæWæ           

                      PÝÃÜ|WÜÙÜ®Üá°  ÓÜãbÓÜ¸æàPÜá.

NOTE: (1) Adverse remarks and / or advisory remarks should be indicated   
                  as per rule-9 by recording a specific note to that effect   

                  immediately below such remarks.

            (2) When a Government Servant is graded Outstanding, the  

                  exceptional qualities and performance noticed as well as the 

                  grounds for such grading should be indicated.

ÓÜ§ÙÜ:     þÝ®Ü ÓÜÖÝÂ©Å                                                                                     ÓÜ×

Place:                                                                               Signature
©®ÝíPÜ:                                                                                           ÖæÓÜÃÜá ÊÜáñÜá¤ ±Ü¨Ü®ÝÊÜá

Date   :                                                                   Name and Disignation.
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»ÝWÜ & 5 : AíXàPÝÃÜ
 PART-V:ACCEPTANCE

(  AíXàPÜÄÓÜáÊÜ ±ÝÅ—PÝÃÜ©í¨Ü)

( By the Accepting Authority)

	1.   JpÝrÃæ ÐÜÃÝWÜÙÜá: A¼±ÝÅ¿á:
     Remarks on the whole
 
	


q±Ü³~ :  (1) ¯¿áÊÜá&9ÃÜÈÉ ÓÜãbÔ¨Üíñæ ¿ÞÊÜâ¨æà ÐÜÃÝ, ±ÜÅ£PÜãÆ ÐÜÃÜÊæà ÊÜáñÜá¤ : A¥ÜÊÝ             

                         ÓÜÆÖÝñÜ¾PÜ  ÐÜÃÜÊæà ? G®Üá°ÊÜâ¨Ü®Üá° AíñÜÖÜ ÐÜÃÝ¨Ü PæÙÜWæ ¯—ìÐÜr q±Ü³~¿á®Üá° ¨ÝSÈÓÜáÊÜ 
                       ÊÜáãÆPÜ ®ÜÊÜáã©ÓÜ¸æàPÜá.

                 (2)  ÓÜPÝìÄ ®èPÜÃÜÄWæ AÓÝ«ÝÃÜ|  ÍæÅà~ ¯àw¨ÝWÜ, AÊÜÃÜÈÉ WÜÊÜá¯Ô¨Ü AÓÝ«ÝÃÜ| 

                      WÜá|WÜÙÜ®Üá°  ÊÜáñÜá¤ AÊÜÃÜ PÝ¿áìÓÝ«Ü®æ¿á®Üá° ÖÝWÜã AíñÜÖÜ  ÍæÅà~ ¯àwPæWæ           

                      PÝÃÜ|WÜÙÜ®Üá°  ÓÜãbÓÜ¸æàPÜá.

NOTE: (1) Adverse remarks and / or advisory remarks should be indicated   
                  as per rule-9 by recording a specific note to that effect   

                  immediately below such remarks.

            (2) When a Government Servant is graded Outstanding, the  

                  exceptional qualities and performance noticed as well as the 

                  grounds for such grading should be indicated.

ÓÜ§ÙÜ:     þÝ®Ü ÓÜÖÝÂ©Å                                                                                     ÓÜ×

Place:                                                                               Signature
©®ÝíPÜ:                                                                                           ÖæÓÜÃÜá ÊÜáñÜá¤ ±Ü¨Ü®ÝÊÜá

Date   :                                                                   Name and Disignation.

9
»ÝWÜ & 6 : ÓÜíÊÜÖÜ (C¨ÜªÈÉ)
PART-IV : COMMUNICATION (IF ANY)
	1.  (G) ±ÜÅ£PÜãÆ ÐÜÃÝWÜÙÜá ¿ÞÊÜâ¨Ý¨ÜÃÜã C¨ÜªÃæ,  

        AÊÜâWÜÙÜ®Üá° £ÚÓÜÇÝ¨Ü ±ÜñÜÅ¨Ü ÓÜíTæÂÊÜáñÜá¤ ©®ÝíPÜ

      Reference No.and date of communication  

      of adverse remarks 


	

	1. ( ¹) ÓÜÆÖÝñÜ¾PÜ ÐÜÃÝWÜÙÜá ¿ÞÊÜâ¨Ý¨ÜÃÜã C¨ÜªÃæ AÊÜâWÜÙÜ®Üá° £ÚÔ¨Ü ±ÜñÜÅ¨Ü  ÓÜíTæÂÊÜáñÜá¤ ©®ÝíPÜ
      Reference No.and date of communication  

      of adverse remarks if any

	

	2. ¿ÞÊÜâ¨Ý¨ÜÃÜã ÊÜá®ÜË Ÿí©¨ÜªÃæ A¨Ü®Üá°   

 ÔÌàPÜÄÔ¨Ü ©®ÝíPÜ
      Date on which representation, if any,  

      Received


	

	3. ÊÜá®ÜË¿á ÊæáàÈ®Ü ¯|ì¿á ÊÜáñÜá¤ A¨Ü®Üá° ÓÜíŸí«Ü±Üor ÓÜPÝìÄ ®èPÜÃÜ¯Wæ £ÚÔ¨Ü ©®ÝíPÜ
Decision on representation and date of communication to the concerned Govt. Servant.
             
	

	4.  A¼ÃÜPÜÒPÜ¯Wæ PÜÙÜá×Ô¨Ü ©®ÝíPÜ

Date of having forwarded to the custodian

	


ÓÜ§ÙÜ:     þÝ®Ü ÓÜÖÝÂ©Å                                                                                     ÓÜ×

Place:                                                                               Signature
©®ÝíPÜ:                                                                                           ÖæÓÜÃÜá ÊÜáñÜá¤ ±Ü¨Ü®ÝÊÜá

Date   :                                                                   Name and Disignation.
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®ÜÊÜáã®æ &2

200  & 200    ®æà ÊÜÐÝìíñÜÂPæR aÜÃÝÔ¤WÜÙÜ ËÊÜÃÜOæ¿á®Üá° ñæãàÄÓÜáÊÜ ±Üqr

(©®ÝíPÜ:31&03&200   ÃÜí¨Üá CÃÜáÊÜ Ô§£)

1. A—PÝÄ : ®èPÜÃÜÃÜ ÖæÓÜÃÜá

2. «ÝÃÜOæ ÊÜÞw¨Ü ÖÜá¨æª

3. ÊæàñÜ®Ü ÍæÅà~ ÊÜáñÜá¤ DX®Ü ÊæàñÜ®Ü

4. Ë»ÝWÜ

	PÜÅÊÜá ÓÜíTæÂ
	aÜÃÝÔ¤WÜÙÜ ËÊÜÃÜOæ ¸ÝÂíPÜá : Aíaæ PÜdæàÄ¿áÈÉÃÜáÊÜ TÝñæWÜÙÜá : ÓÝrP… ÐæàÃÜá ÊÜáñÜá¤ w¸æíaÜÃÜá CñÝÂ©WÜÙÜá
	aÜÃÝÔ¤WÜÙÜ ¸æÇæ
	SÄà©Ô¨Ü / ËÇæà ÊÜÞw¨Ü ©®ÝíPÜ
	PÝÆí&2ÃÜÈÉ EÇæÉàUÔ¨Ü aÜÃÝÔ¤WÜÙÜ®Üá° SÄà©ÓÜÆá C¨Üª B¨Ý¿á¨Ü ÊÜáãÆWÜÙÜá
	AiìÔ¨Ü aÜÃÝÔ¤¿á®Üá° ËÍÜÌË¨ÝÂ¯Æ¿áPæR ÊÜÃÜ© ÊÜÞw¨Ü ©®ÝíPÜ
	ÐÜÃÝ

	01
	02
	03
	04
	05
	06
	07

	
	
	
	
	
	
	


ÊæáàÆRívÜ  aÜÃÝÔ¤WÜÙÜ®Üá°  ÊÜÞñÜÅ Öæãí©ÃÜáÊÜâ¨ÝX ¨Üê{àPÜÄÓÜáñæ¤à®æ.

ÓÜ§ÙÜ:     þÝ®Ü ÓÜÖÝÂ©Å                                                                              




       ÓÜ×

Place:                                                                              



         Signature
©®ÝíPÜ:                                                                                           



        ÖæÓÜÃÜá ÊÜáñÜá¤ ±Ü¨Ü®ÝÊÜá

Date   :                                                                




  Name and Disignation.

®ÜÊÜáã®æ &1
PÜáÊæí±Üâ ËÍÜÌË¨ÝÂ¯Æ¿á

(PÜáÊæí±Üâ ËÍÜÌË¨ÝÂ¯Æ¿á¨Ü ®èPÜÃÜÃÜ ÓæàÊÝ (®ÜvÜñæ) ±ÜÄ¯¿áÊÜá 1991ÃÜ ¯¿áÊÜá 18ÃÜíñæ ÊÜáñÜá¤ ÓÜPÝìÃÜ¨Ü A—PÜêñÜ þÝ±Ü®Ü ÓÜíTæÂ: Ô A ÓÜá C:11: Óæà¯Ô:92, ©®ÝíPÜ:26&04&1994)

200 &0   ®æà ÊÜÐÝìíñÜÂPæR Ô§ÃÝÔ¤WÜÙÜ ËÊÜÃÜOæ¿á®Üá° ñæãàÄÓÜáÊÜ ±Üqr

(©®ÝíPÜ:31&03&200  ÃÜí¨Üá CÃÜáÊÜ Ô§£)

1. A—PÝÄ : ®èPÜÃÜÃÜ ÖæÓÜÃÜá                                                   :

(±Üä|ì ÖæÓÜÃÜá ÊÜáñÜá¤ ¿ÞÊÜ ÓæàÊæWæ ÓæàÄ¨ÜÊÜÃÝXÃÜáñÝ¤Ãæ)

2. «ÝÃÜOæ ÊÜÞw¨Ü ÖÜá¨æª                                                          :

3. ÊæàñÜ®Ü ÍæÅà~ ÊÜáñÜá¤ DX®Ü ÊæàñÜ®Ü                                        :

4. Ë»ÝWÜ                                                                                :

	PÜÅÊÜá ÓÜíTæÂ
	Ô§ÃÝÔ¤¿áá CÃÜáÊÜ ÓÜ§ÙÜ, iÇæÉ¿á ÖæÓÜÃÜá, E±ÜË»ÝWÜ, ñÝÆãÉPÜá, WÝÅÊÜá
	»ÜãËá : ÊÜá®æ ÊÜáñÜá¤ CñÜÃæ PÜorvÜWÜÙÜ ÖæÓÜÃÜá ÊÜáñÜá¤ ËÊÜÃÜOæ Pæãor PÜÅ¿á
	DX®Ü ÊÜåèÆÂÊÜÞ±Ü®Ü 

(Aí¨Ýgá)
	A—PÝÄ¿á :ËÍÜÌË¨ÝÂ¯Æ¿á¨Ü ®èPÜÃÜ®Ü ÖæÓÜÄ®ÜÈÉÃÜ©¨ÜªÃæ ¿ÞÃÜ ÖæÓÜÄ®ÜÈÉ¨æ ÊÜáñÜá¤ A—PÝÄ: ®èPÜÃÜ®Ü ÓÜíŸí«Ü
	AiìÔ¨Ü Ë«Ý®Ü SÄà©Ô¨Ü : WÜá£¤Wæ AvÜÊÜÞ®Ü, ²ñÝÅiìñÜ, PÝ~Pæ A¥ÜÊÝ A®ÜÂ¥Ý AiìÔ¨Ü ©®ÝíPÜ
	 D BÔ¤Àáí¨Ü ÊÝÑìPÜ B¨Ý¿á
	ÐÜÃÝ

	01
	02
	03
	04
	05
	06
	07
	

	
	
	
	
	
	
	
	


ÊæáàÆRívÜ  Ô§ÃÝÔ¤WÜÙÜ®Üá°  ÊÜÞñÜÅ Öæãí©ÃÜáÊÜâ¨ÝX ¨Üê{àPÜÄÓÜáñæ¤à®æ.
ÓÜ§ÙÜ:     þÝ®Ü ÓÜÖÝÂ©Å                                                                              




       ÓÜ×

Place:                                                                              



         Signature
©®ÝíPÜ:                                                                                           



        ÖæÓÜÃÜá ÊÜáñÜá¤ ±Ü¨Ü®ÝÊÜá

Date   :                                                                




  Name and Disignation.

