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Shimoga.
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Enexzt Q{{3 i PSD 2G19. E*n

Fnr *e 'rnf et"ns' the exEos[re to the fi::rctiarring of the Govemn:ent ma-v he an a&d.-on inf's?rhering their fu ture int eres ts.

1.Tfu*En*er"raslafgr x,ili i:e on l:npairl bas!s.

2. TEzt Progr-awnwze:

2'1 T]:e name of the Progiamtle is 'lntemship Progr me in Gorrentment. ol'Karnatal;a,.
2'2 The Frogra e nlal be ir:rplernented in the Line Departffients, {}ftztes *f I}c aedcE{} af district level Ccrporatiots, Boards" Bodies, atd Authorities of Go'emment

Annexure-A..

a*d, i ler:renting the Internsitip pro-ararnme.

2'4 The eoncemed Departn.ellt secretan'shall be the nodal ofiicer inlerns pr:ogram iirthe respeetive deparimenr.

3. thgeetives of tke programnre:

rnut*al bene{its.

recognized LJnivelsit,ry' Institurion rE ithin India or abroad- as .lntet.n.s,.

ese 'fnfet'ns' r'rili be gir:eu exilosure to varicus Deparimentsl#fiices st Elt ar:d Ctr*at &istYitt rw*N riithin Government of liamatai;a a:rd rvculd bc expr-cted to supplemenr {.hepl'ocess ol'auaJYsis rvithin Departtnents rhrcugh empirical ccllectior: arid collation cf in-jrc,,rse
and oll.rer inlo ation.

prog and scheines and funciioning of the Gol.emnrent Deparur:ents ancl KEA toproneote capacity buitding of you'g srude*{s andResea:.ch

develo ent prograanmes ancl policies and improrring the serr.ice deli'er-v.

To prnvide tlte 'Intefti.i'an oppoitunii-v to know about fhe Gor,emment functioning andDeveliipmental Policy issues in Government of Karn ataka and,contribure ro the p".licr.
lbnnrilation b,v generatiug policy inputs sucl: as ernpirical anal-vsis. briefins rercr.:s.pc.licy papers. etc.

3.2

J.-l

1n



/&
E ert*rns ltiS* W r *rclluve & tr}uratz*u:

4.1 krtenrs.lri;: shail be ar,ail;rble tlrrcrughout tlre -vear L.'asec c:. *--

Gevl'::nu:ent.

4.2 F"EZgzWiltW: e applicant should he a Post graduate lResearci:S;r:-'- :--- ---:

, reccgnized university/ Academic sear*Ltr,nsritui\aar'vittifl l[dia ci 3i:'-:='

4.3 Yevi*&'.'flie period cf lnternship shall ba at lezst six weeks but not excecj;': '''-
nths

4.4Externslaipcerfificate:Acertificateregatdngsuccessfrrlco:npietionofth:
Irnsi*pshatrlbeissuedby}lEAaftetileconipieiin*olijrte]nslipperiod,basedoi
the satisiactorJ leport fianr the cc'nce rx<'d Depattment rvirere tire inten:sl-rip is

comi:letcd',In{erlzs,trotconrpletingtherequisitepe**|clf]vfininrrrrrrsi>lr'''cekslr.ill
notfoe issuerl all\i caftif\Qeite' The farnrat of the eertific is given inAnnexure-B

4.5L*gzetZt:s&supp+rt:Internsv;illberequired.tohavetheircu.nlaptops.The.vrriilbe
providedrvitirra,cikingspace'irrteruetfacilityar:dotherrreeessitiesatrvoi.Lplaceas
deemed iit b-v the cotrcerned l)ep ment'

5" I'r*eeclt??'e f*r trllieatlan:

SrnentofPu{pose(SoP)tobeenc]osedalongwithtireapplication.

:ffil#:'i;ffil enrire financiaJyear in ichrhe application has been suirmitterl'

ed'

6.P*"ceeduref.*rSeleeti*wxn&Etherl\{ottxlitiesoft}ees,ttlewffi:

eligibilir-v criteda& limit the tlLr-:-r-'

annlicatrts to be taken up aS intems for a p icular periccl based on the l-J.-: - --
5.1

-l



ol Thre can<lidates r.vi]l l:e selected on the basis of nreril ixr<i exFe1is11.. in relatei il:i:

per the exp ise requirements of the Depanruents:'officesx.

Intenrs shall foilorl' the policy of confidetttiality of the Departrnent'

Tlre attendance recol d and rhe details of r.r'ork supen"ision shall be inantainet b] tile

concerned Dep.NUnentlof-fice* a1d the reporl qill be sent to KEA.

The conduct of the int s and their access 1o data shal1 be ilre sole resironsibiiil r--ri

the coneemed DepartmentslOffices* Sup isors.

Furtlrer. tltey have to -arve a declaratton to the e cI ihat the r-ieu's e-':lie>sej .n i::=

paperl Article/ Discussion xe lhe personal I'le1,r,'s of the Inteft ;-i:i ii'.-'. ci thl

Dep enti0ffice*.

7.& No trntern shall interact lvith or reprcsent ttx DepatimenriOfii-rce

{Elecrordc as 11 as Print'media)

?

TheDrpafitn*nt Secretaries,Cffieeys ef *C sxd CE* at district level sl-lai1 s::id ii':

yewt*Ki:matakaEvaluationAuihoriti'every)'ea:'inthemolthsofFeb;:'ti-r-;:nj

tile :rronlir of April gvsr1" )ear.

6.4 1'!wDeparirneftrs/OtEces can ha1,.e int*ms as j]er their requiren]eiit foi ir'iei:isiip a::: a

ordination and monitorine of the inrsllrjs .

6.5 The lnterns ll'ill be placed in diil'erent Depaltments/Off=tces* as

indicated in ihc a.pplicniott s ect to the avaiiabili4': of positions-

7 - 14r*nking Ce:iclificn s &I{.*sp*asibilities :

i.1 Interns rvill be attaclrod lvith a Consult i Joiirt Director in eacli De1'ran:i';e:rHi-liier

offlcer in the Office*. She/he rvill be their: sup isor and mentor <inrin-: :he pet:itr'i oi

InternshiP.

7.2 Inter:rs ma-v also seek guidance frorn the Subject Experts of KEA-

Interns shall be governed by tiie rules and regulations of tlie ccncerned

D ep arlm en tl 3tfice* duti n g ilre lntemship perio d.

6.3

l-)

'1 .4

7.5

'1 -7

7.g h:ternship is neither a job nor an assurance of a job rvitii the Deparii:::rii-

7.10 Integrs shall be required to submit abrief reportlpapet ai the end cf '.heir assi=-::-::

to rhe De ment/Office+ about the project in r"'hich lhe,v rvolked ard ri:eii::;--*-=
experttn1e. They ma1'be asked to present their r.vork. if required.



'I-ire repo* rvill be revierved bv the concerned De:-':-:---- -

a*e*rdingl1'' Th* formar fi:r grading is ei'iclcse i 3i .----.

reFort rvith gratling r"'ill bs s*rlt to KF;A fi'otn r::- ::.-:

r*,,itlr.in a lveek of cstnl'ieLion of,internship-

On.t}reteinaticnclfinteurslrippcriodorincasecle.:.''..---_
shaii hartrlovcr a]I the docum s' pap8rsi eqr"iiptrrent' ass:is' ii

items to tilc coneel'rcri Dep et1|.;ia{{tce+ and *btaii-l a -}lr D;-:

7 .11

7.12

fi. I{,*sp*z:si}iiEities ttt th'e fir:p.*rviscrI Wewtttr:

T)*Partment'

Fruviding a* assiglment/ slucly to tlie Intcm a*d applove tire

Setting the ge specific targets f,or tiuely eomp3.elictl cf t1':

the progress,

il.J

c?a.J

ctl

Sub t the inteuship re-pltL to the

Dep entl0fl-rce* after completicn of

be{ble rhe int"eur is letrieved'

9. Yre'gY*xrnree Eevi.ew:

DeP rfietxt.

1fi. R*?asa6iosa:

IJcdal Officer a:::

projeet;' assigt::n=l:

lo revier.v ttre Frogran:::e a:

websitel F,rltal of KE \ a;c

.-...' a-::-- ' '

-t-- i,-.--.--'

h4nnitoring & statistics shall have the p*wer to r'elax an-v ci the concii:ic;rs :Ieiliic:"-: :'- --'

in respect cf any deserving catdidate-

Office* :iefers ic Offices of DC and CEO at distrie'i level

und er s ecretatl-io G i--\\-e rii-'l - il'-

Pl a-nn iri g- Pro gratnnie I i r:i: i :':ri:: -l
Sratistics Department. Gcr-en::l: :r :

Karn ata[' a. Ben {a: ul-J
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AR}E.XURE-E

*LZt ATE{}X FCII I \ TERX SHII' PiaO GRA;vi}rf E
Il{ QClrtrRi"la{ENT Ctr Ii{RI*ATAKA

]'J e;

,tddress for con-e sp ondence :

{ th conract No)

Emaii addless:

D ol'Birth:

Gender:

Ecluca tionai Qual it-icarions :

{.Starting frorn SSLC olrr:rds)

si,
no

hlar:re of -&e

Bo ar drtini versi qzC oi 1 e ge,'ln-s ti ture

I Ui

passing
Dilision
Obtained

Vrith perceniare

i

t0

Course/s presently pursuing:

Duration of Course &. Seriester:

Universit-v;

Whether l-exter from the present Institutiordndicating his4rer steius r',ilh ntr objeci:o:i

1 1 . Preference for internship ptnod:

|2.?refercilce for Dep rnentioffices af DC &.CE{} Gor.emrnent oi-Kema:ai:a:

T3. * Areil'Sectors cl intercst in rvirich internsirip is pref-erre d:
(lndicate 3 options)

14. Stat of Purpose (Sop):
(Proposatr for Internship).

t5. dc you n ant to j oin the intern_qhip?

fAbtief naterrlt exceeding 50 ivords]



Aiq ?itiI{Ii-A

Ej *wzaitt I Az" exs t * r lli tern skip trrn* gratu ltr e in

2. Prirn " S+con<]ary and Higher Eciucation

3. Woinen & ciriXd l)eYelopn:rent

4. Social Yirelfare

5. rieultsre. Aninral F3usbandry. Fisheries, Veterinary & Ailied

7. Bar, ard Classes & h{inolities

8. Fo*d & Civitr Supplies

9. Water Rcscurces & Irrigation

10. Forest, Licotrogv. Eiivironrteirt&. L-ljmare Charzge

1 I . Urban Developn:ieilt

12.tr:nergy

13. Tra-nspon

j -1. i.abotu"

I5. Skili Developnrent

16. Industry and ca erce

17.P1 g

18. Finar:ce

19. Laru

20.Ilousing

21. Mining & Geolog-v

22. Public Wor"ks

?3, E-{3avei:rance

24.Kannada & Culiure

25. Tourism

26. Scienee & T eeltnal,ogy

27 . lttarmation Teclrnotrogy and Bio Teclinolog:- (lTIlT)

28. Office af the llep Cornmissioner at district k:t'el

29. Affrce of CEO, ZllLaP'anchayat



16. Twr: Rcfcl ensest'*

T)?Lte:

Pleas* refer tc Inienisliir

guido-liues and fcnr-a'd ii:c slplic:iic;, a-l'rii; .,'.1-.:.

your institution.

I.I<-rte: Applicaricn shculd be fii1ed b-v t5'oing in

r','ill be aecei:'ied. Apirlicalion filled b-r hand t','i1l

*lr:dieatiorr ci optioris cio:s r-ioi tesert'e ant' righr

sertarl llcpaiin:ehilOifr ce. allc.catior," of the

availalritrity.

*+ Relbrence Lettei',s q'ill liave 1o be prcduced if req'uil::



AKT{}I,XUE?E -C

F* EhT *W {ruTERruGWT? C{}kGFLtr9lCI CERTIFIC.:- i:
(To be giverr anLetter Head)

)

CE IFICATE

Ti:is i-c to cenify that <fufr. s.)

De.paz:tnentl Ofliee at

tiJ

undet

{1)

(ii)

e/She> has

in tlre fcrliolving areds.

subrnitted

During the period of <hisrher> internship lsh*> rllas ptulctual and hard ivcil;in-s. I
tJrirn4rer> evei)' success in <his,,her> lil'e aiid career.

satisfactory rep*rt oi't

given for internship and is av,'arcied

tiie ass;_u:tih 
=:.--

Gr-ade.

Chicf Evalualion Offi cer
Keanataka Evaluaii on Auiho iir,
Gol. ernment of Karnataka



- .'1

l'itlr cf Assigrutrenf:

f

A* - Excellent
A - \rer-v Good

ts -Good

fl - Average

Sigrature cf the Supen'is orA{entor

S.Nc Criterion txcellenl 1ier"y Go*c1 Good Average Remarks

1 Concepiual Clarity
ab the Assignment

Collection of data and
studv mat al

3 Analysis af dataand
interpretatio:l

4 Presenlation of lire
pcrl

5 Conclusions &
Suggestioni

6 Utiiitr,of rlie repofl
b-v the concemed
Depa-rtn:eut


